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Locating Onsite Fortune 1000 Contract Work for Jobseekers 
 

About OnContracting  
OnContracting is an online community and directory that helps people find contract jobs 
at Fortune 1000 companies by sharing information about these contract job 
opportunities and connecting them directly with the best staffing agencies and recruiters 
to get those jobs. 
 
Founded in 2012, it is fast becoming the go-to source for contractors to discover onsite 
contract jobs at Fortune 1000 companies. OnContracting is based in Mountain View CA 
and has top staffing agencies as its clients. 
 
Interview conducted by: Lynn Fosse, Senior Editor, CEOCFO Magazine 
 
CEOCFO: Mr. Chauhan, would you tell us the concept behind OnContracting? 
Mr. Chauhan: The concept is that if you are a contractor or a person looking for a 
contract job like marketing, finance and software, it is hard for you to find information 
about what kind of jobs are available and how you apply for those jobs. If you are going 
to work through a staffing agency or a consulting company, it is virtually impossible to try 
to get information about whether an agency is any good and what kind of clients they 
have. All this information is not normally shown publically on their websites. So we come 
in as an independent third-party and collect and collate all this information by 
crowdsourcing it and making it easily available. So for example- If you are looking for a 
contract job at Amazon or Microsoft or Apple, we can tell you exactly what staffing 
agencies are preferred agencies of these companies and what kind of positions they 
normally place contractors into. We connect job seekers to the recruiters at those 
staffing agencies giving them a proactive way of finding the right person to get that 
contract job.  
 

CEOCFO: Who is using your services today? 
Mr. Chauhan: It is mostly professionals from technical fields just because that is the area we have been most focused. 
Software engineers, test engineers, desktop support, business analysts, etc. 
 
CEOCFO: How do you compile the appropriate information? 
Mr. Chauhan: We crowd-source this information and the community helps us with this. We make it easy for anyone to 
confidentially give us any helpful information and once we verify it, we can publish that information. The initial data we 
have seeded into our database by sourcing from publically available information or even calling and talking to people. 
Sometimes staffing agencies might give us this information themselves.  
 
CEOCFO: Are there any other services that provide the type of information that you do or have you cornered the 
market? 
Mr. Chauhan: Not that I know of. There are job boards, company review sites or professional networks like Linkedin but 
most of these companies focus on fulltime jobs. Nobody has really looked at it from a contractor’s perspective. The 
contractor really only care about –the rate they will make, who the end client is going to be, and if the staffing agency is a 
reputable company. They want to be sure they can trust the agency to share all their information and spend valuable time 
interviewing with that company.  
 
CEOCFO: What is your revenue model? 
Mr. Chauhan: Our revenue model is to charge staffing agencies in exchange for giving them highly qualified self-
identified contractors that are looking to work with that staffing agency. Many of these staffing agencies are not very well 
known, so they might be a preferred vendor for Apple or Microsoft, but nobody has ever heard of them. It could be a small 
ten-person or a fifty-person company that does not have marketing budget like a big staffing agency. What our platform 
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allows them to do is to attract contractors that might be a good fit for the positions that they are working on and in 
exchange for sending these great leads to them they pay us through referrals or subscription. 
 
CEOCFO: How long has On Contracting been available? 
Mr. Chauhan: It is has been available for the last two years. Mostly in Seattle and we recently launched in San Francisco 
Bay Area. However our site is available across major metros in the US right now but we’ve focused by seeding the 
database for Seattle, San Francisco and Silicon Valley.  
 
CEOCFO: How does it work when somebody comes to the site who is looking for a contracting job and what is 
the procedure? 
Mr. Chauhan: When people come to the site, they are not aware of the options that exist for them, so we allow them to 
browse through all the companies that might be in their city. These companies are only Fortune-1000 companies or well-
funded startups. They are desirable companies where anybody would want to work. We start by showing them what 
options exist and if they prefer to work at a client company we then point them to all the approved staffing agencies that 
work with a client and then when they click on the staffing agency, we then point them to recruiters of the staffing 
agencies that they should be talking to.  
 
CEOCFO: What kind of information do you provide about the agencies? 
Mr. Chauhan: Some information would be the general overview of the company, how other contractors have rated the 
company and if it is a good place to work. All these things give them an idea about if this is a reputable staffing company 
or not. There are a number of not-so-good companies that just collect resumes and pass them on to different tier 1 
staffing agencies or list marketers without getting permission from contractors. We want to provide job seekers a good 
clean list of curated staffing agencies they should be working with and help them avoid the unscrupulous ones. 

 
CEOCFO: How do you evaluate a company before you take them on as customers? 
Mr. Chauhan: We limit the staffing agencies to only those that actually have Fortune 1000 companies as their clients. We 
see how big they are, where they are located, the kind of revenue they have, and if they are real employees and what 
have people said about them on the internet. Only if they are somebody that we think is a strong and reliable staffing 
company do we add them to our list.  
 
CEOCFO: Do you see an increase in contracting jobs? 
Mr. Chauhan: Yes I do. It is increasingly becoming an alternative for companies to hire workers for short durations as well 
as for workers that have specialized skills. Job seekers too no longer really think of working for ten or twenty years at the 
same company. People are increasingly looking for jobs that are more satisfying so they might take on projects for six 
months or nine months as a way to gain new skills or perspective in an industry and maybe take a few months off and 
travel or spend more time with family or pursue a different interest. Statistics and surveys have shown that contracting is 
increasingly becoming more commonplace. There was a survey recently that predicted that by 2050, almost 50% of jobs 
would be contingent worker or contract workers. 
 
CEOCFO: Has the economy played into that as well? 
Mr. Chauhan: Surprisingly contracting is a good option in a good as well as bad economy. Companies rely on contracting 
as a way to cut cost in bad times. It is also a company’s way of keeping their workforce flexible. You might be able to 
ramp-up or down much faster. In good times, companies use contractors to temporarily fill a role as it is harder to find 
candidates. Many times they use that as a way to screen a person before they convert them into a fulltime employee. 
 
CEOCFO: What is your focus day-to-day as CEO? 
Mr. Chauhan: My focus is trying to make the service as valuable to contractors as possible. We get suggestions from 
contractors everyday about the kind of features they would like to see so we try to prioritize which of those features we 
should work on first. We talk to recruiters on a daily basis to see how we can make their lives easier. Ultimately, they are 
our customers and we want to make the process of taking contractors and matching them with the right recruiters most 
efficiently.  
 
CEOCFO: What are one or two things that you changed or tweaked since you started the offering and what have 
you learned along the way? 
Mr. Chauhan: I thing the biggest thing is coming up with the business model that works for everybody. Staffing is an old 
industry and it is hard to get things to change. There are many online marketplaces that are trying to bypass the staffing 
agencies and trying to connect contractors directly to end clients. We feel that is not going to happen because client 

“OnContracting - Making the staffing market more transparent and efficient.”  
                                          - Pradeep Chauhan 



 
 
 

3 
 

companies actually prefer to use staffing agencies because it gives them some protection in terms of co-employment risk 
and also saves them time and overhead not spent in screening and managing temp workers. That is how we decided this 
was the model we would stick with even though it might not be the easiest one as we have to gain buy-in from multiple 
players. 
 
CEOCFO: Why pay attention to On Contracting? 
Mr. Chauhan: We are making the staffing market more transparent and efficient for contractors to find the right contract 
job. We are giving a platform to staffing agencies to increase their awareness or their potential employee awareness of 
that agency and we are doing it in a way that nobody else is doing for them right now.  
 
CEOCFO: Final thoughts? 
Mr. Chauhan: It is an exciting space and will definitely undergo some major shifts in the coming years. It is exciting to see 
OnContracting has a chance to be the change. 
 

 
BIO: Pradeep Chauhan has worked on both sides of staffing for over 12 years. As a customer, at Microsoft, he managed 
procurement from staffing and consulting companies and subsequently himself ran an IT services business, which was 
acquired by a public company. Pradeep has experience in Sales, Marketing, and Strategic Sourcing and has a BS in 
Engineering from Anna University, India and an MBA in Supply Chain Management from The Ohio State University. 
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OnContracting 
650 Castro Street, Suite 120-505 

Mountain View CA 94041 
www.oncontracting.com 

 


